
Take meaningful corporate action in support of gender equality with this 
6-week learning journey in the lead up to International Women’s Day.

The UN Global Compact Academy invites you to join our Countdown to International Women’s Day — a 
high-impact, interactive learning journey designed to help your company move from commitment to ac-
tion on gender equality. Through weekly activities from 1 February to 8 March 2023, you will join peers 
around the world in a mix of live and on-demand learning experiences offered in multiple languages and 
time zones. You will unpack what holistic corporate action for gender equality looks like in practice — 
regardless of your region, industry or sector. 
 
WHY JOIN?

 ▪ Receive concrete frameworks and tools to set — and make progress on — ambitious corporate 
        targets for gender equality

 ▪ Gain insights from UN and industry experts on how to advance women leadership, male allyship, 
equal pay, and more

 ▪ Develop key messages and actions that your company can meaningfully leverage this International 
Women’s Day (and beyond)

HOW IT WORKS
 ▪ Sign up for the journey here
 ▪ Receive weekly emails with activity reminders and additional resources
 ▪ Start your journey! Engage in interactive online learning, join live sessions, hear from global 

        changemakers and more
 ▪ Complete the full journey and receive a certificate of completion from the UN Global Compact 

        Academy to share on social media

THE ACADEMY LEARNING JOURNEY

KICK OFF
Learn how your company can accelerate progress on gender equality with our 30-minute e-learning 
course and hear from peers how to successfully establish and implement targets for gender  
equality in our regional exchange sessions.

ACADEMY E-lEARNING CoURSE

Gender equality: How business can accelerate the pace of change

           on demand                        30 mins

           Available in English, Spanish, French,  
           Portuguese, German and Chinese.

Gender equality is both a fundamental human right and a necessary 
foundation for a peaceful, prosperous and sustainable world. Yet, at the 
current rate of progress, it will take over 10 generations to close the 
economic gender gap.This e-learning course will help you understand the 
role of business in advancing gender equality and the concrete steps that 
all companies can take to help accelerate the pace of change.

https://info.unglobalcompact.org/iwd-countdown


*All times listed are Eastern Standard Time (New York).

WEEK 1
Engage in our regional exchange sessions to learn from peers across sectors on how they have suc-
cessfully established and implemented targets for gender equality.

ACADEMY REGIoNAl ExChANGE SESSIoNS
Target Setting for Gender Equality

          live                                90 mins

            1 Feb 2023: SMEs | 2 Feb 2023: MNCs
 English: 1AM ET* - Asia Pacific
 English: 5AM ET* - Africa and the Middle East
 English: 9AM ET* - Europe and North America
 Spanish: 11AM ET* - latin America and Spain

             English and Spanish with simultaneous translation  
             into Portuguese, French, Chinese, Korean and Japanese.

WEEKS 2-4
Get inspired by changemakers from around the world who embody inclusive leadership and drive 
transformative change for women and girls.

ACADEMY ChANGEMAKER SESSIoNS

         live                        30 mins each  

Bringing more women into the boardroom

Dinali Peiris
Group human Resources Director 
MAS holdings, Sri lanka

        9 Feb 2023 (4AM ET* | 9:30AM ET*)

          English with simultaneous translation  
          into Spanish, Portuguese, French,  
          Chinese, Korean and Japanese.

The role of men in achieving gender equality

Martin Ochien’g
Group Managing Director  
Sasini PlC Kenya

         16 Feb 2023 (4AM ET* | 9:30AM ET*)

          English with simultaneous translation  
          into Spanish, Portuguese, French,  
          Chinese, Korean and Japanese.

Closing the gender pay gap and fighting bias

Blanca Treviño
President and CEo  
Softtek, Mexico

         23 Feb 2023 (4AM ET* | 9:30AM ET*)

          Spanish with simultaneous translation  
          into English, Portuguese, French, 
         Chinese, Korean and Japanese.

Setting and articulating clear targets for gender equality enables an 
organization to define an ambitious roadmap while staying accountable. 
This will enable you to keep efforts going throughout potential changes 
in leadership or investor demands. These interactive live sessions allow 
you to jointly unpack case studies and engage in conversations with 
peers who can share their lessons learned and challenges faced in 
target setting for gender equality.

As the Group Director for Human Resources at MAS 
Holding, Dinali oversees more than 100,000 employ-
ees. She is a keen advocate of diversity, equity and 
inclusion and draws from her own progressive career 
journey to provide leadership to key empowerment 
challenges. 

Sasini PLC is one of Kenya’s major tea and coffee 
producers. Under Martin Ochien’g’s leadership, Sanini 
has transformed their management representation 
and culture.

Under Blanca’s leadership, Softtek has become the 
leading information technology services company 
in Latin America. Throughout her 30-year career at 
Softtek, Blanca has gained international recognition 
as a fierce advocate for gender equality and the role 
of women in business. 



Register here

Transformational change can never be implemented by one person 
alone, but requires all hands on deck. Whether you’re a board mem-
ber, senior leader, department head, manager or intern, your voice and 
actions can make a crucial difference. This interactive session will help 
you understand how you can personally champion gender equality at the 
workplace, bring others along and influence change beyond the compa-
ny’s walls. You will walk away with practical tips and tools on how to be 
a corporate advocate for women and girls. 

Men play a crucial role in supporting women’s equality across the 
private sector to create the world we want, especially male leaders 
with influential decision-making power.This e-learning course will help 
leaders understand the role of men in advancing gender equality and 
the concrete steps that all male leaders can take to help accelerate the 
pace of change. We encourage you to share with all your men in your 
team and company.

Sign up for the journey

Throughout these Academy learning experiences you 
will benefit from the insight and experiences of the 
thousands of companies having completed the Target 
Gender Equality Accelerator from the UN Global 
Compact.

*All times listed are Eastern Standard Time (New York).

WEEK 5
Join our Deep Dive to explore how to get involved, speak up and become a gender equality advocate 
at your own workplace.

ACADEMY DEEP DIVE
Standing up & speaking out: Advocating 
for an inclusive workplace

         live                                90 mins                     

           2 March 2023 (4AM ET* | 9:30AM ET*) 

           English and Spanish with simultaneous translation  
           into Portuguese, French, Chinese, Korean and Japanese.

WEEK 6
Complete and share this new e-learning course with your male colleagues in advance of International 
Women’s Day.

ACADEMY E-lEARNING CoURSE

How to be a male ally for gender equality

           on-demand                     45 mins              

As the UN Global Compact’s leading-edge learning platform, the Academy  
provides business leaders and practitioners with the skills and knowledge they 
need to move their companies further faster in implementing the Ten Principles 
of the UN Global Compact and the Sustainable Development Goals. Through 
innovative learning experiences across key topics and languages, the Academy 
offers actionable insights and best practices to companies and professionals of all 
functions and levels of advancement.

This learning journey is brought to you by the

What are you and your company doing to advance 
gender equality on International Women’s Day 2023 
and beyond? 

At the end of the journey, you will be invited to share 
three concrete actions you and/or your company will 
take to promote gender equality.

happy learning!

https://academy.unglobalcompact.org/learn/lp/231/advancing-decent-work-in-business-through-the-un-global-compact-labour-principles
https://academy.unglobalcompact.org/learn
https://info.unglobalcompact.org/iwd-countdown
https://www.unglobalcompact.org/take-action/target-gender-equality
https://www.unglobalcompact.org/take-action/target-gender-equality
https://www.unglobalcompact.org/take-action/target-gender-equality

